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Job Description 
 

Post Title:   Development and Partnerships Manager 
 
Salary:   c. £34,000 per annum (dependent on experience) 
 
Benefits:   25 days annual leave (per annum) plus 8 Bank Holidays (pro-rata) 

Contributory Pension scheme 
 

 
Hours:   Full Time - 40 Hours per week 
 
Office base:   Sporting Equals Head Office, Coventry University Technology 
    Park (Hybrid model) 
 
Responsible To:  Director of Development 
 
Responsible For:  Development Support Officer 

 
Timeframe:   Fixed term contract until 31 March 2024 (with possibility of 
extension) 
 
 

 
Outline of Role 
 
This role will help to develop and secure partnerships and income to support Sporting Equals' 

exciting and innovative race equality and anti-racism work. It will support the delivery of our 

stakeholder engagement, income generation strategy and implementation plans to reach the 

targets set. This will be through building our partnership and client base. You will play a key 

role in identifying, approaching, cultivating and securing relationships that will support our vital 

work.  

 

Strong relationship skills, a passion for fundraising, and creativity to develop compelling 

propositions will enable you to thrive in this role. 

 
Main Duties 
 

Proactively seek new funding opportunities and develop new relationships with people who 

can support Sporting Equals in its mission. In particular, working with the Director of 

Development to identify partners and devise and deliver cultivation plans for them. 

 

Provide stakeholder relationship and account management particularly with regard to 
potential and existing Sporting Equals Charter members, particularly NGBs, Active 
Partnerships and wider sport and physical activity sector organisations.  
 

To generate income from major donors, trusts and foundations and through events, to support 

the work of Sporting Equals. 
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Collaborate with relevant colleagues to source compelling stories and information to produce 

fundraising materials (eg. sponsor decks) and bespoke donor reports. 

Update and maintain relevant records on the CRM to support effective long term relationship 

management. 

 
Establish an effective pipeline management and reporting system to include major donor/ 
corporate prospects that align with the ambitions and objectives of Sporting Equals.  
 
Inform and involve donors/ partners in the impact they are making through their support and 
maximise their long-term value by understanding their motivations and identifying suitable 
projects which they may wish to support. 
 
Co-ordinate and service the Business Advisory Forum to help maximise their impact on 
income generation. 
 
Provide support to optimise the value of the Sporting Equals Ambassador programme from a 
development and income generation perspective. 
 
 
Other responsibilities 
       
To undertake other duties as required which are commensurate with the salary grading of the 
post  
 
To attend Sporting Equals events and activities, that may require attendance outside normal 
office hours (time off in lieu would be given for this)  
 

 
PERSON SPECIFICATION 
 
 
 

Essential Significant experience of new 
business acquisition within the 
charity or commercial sector, raising 
5 figure sums 
 

 Strong track record in securing 
income from Trusts, Foundations 
and The Lottery 
 

 Experience of developing creative 
communications and engagement 
plans 
 

 Demonstrable ability to 
communicate effectively with a wide 
range of internal and external 
stakeholders 
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 Demonstrable experience of 
managing internal and external 
stakeholders to engage and drive 
fundraising relationships 
 

 Demonstrable ability to proactively 
manage a fundraising pipeline and 
achieve fundraising targets, 
including reporting to senior 
stakeholders against targets and 
pipeline strength 
 

 Line management experience 

 

Desirable 

Ideally, the successful candidate will 
have experience of working for a UK 
charity 
 

 understand the role and remit of 
sport and physical activity 
organisations such as NGBs and 
leisure operators and the context 
within which they work, including 
the sport and physical activity sector 
 

 Have budget management 
experience 
 

 Experience contributing towards 
service transformation / business 
process re-engineering 
 

 Experience of a Race Equality / 
Equality, Diversity and Inclusion 
setting 

 
 
 

 


